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Introduction 
This is a statement of policy for St John Plessington Catholic College. It provides 
guidelines for the standards of behaviour expected in the College and for the procedures 
adopted by the College and its governors when students behave in ways that fall short of 
these expected standards.  
 
We are dedicated to ensuring that our College environment supports learning and the 
wellbeing of students and staff through a strong sense of Christian community cohesion. 
Cooperation, support, and respect are the foundations of our Christian community and 
we work hard to provide a safe College where students feel included in every aspect of 
College life and comfortable to voice their opinions. 
 
This policy outlines what we expect from all our students in terms of their behaviour, and 
the sanctions that will be enforced if this policy is not adhered to. Good behaviour and 
self-discipline have strong links to effective learning, and are vital for students to carry 
with them both during and after their College years. 
 
Principles 
1. Principles 

¶ The gospel value of forgiveness (70 times 7) 

¶ Positive behaviour is affirmed through the Rewards systems of the College 

¶ The behaviour, and not the pupil, is dealt with where inappropriate 

¶ Fairness and firmness are used consistently 

¶ The balance between justice and reconciliation is needed to get the best out of 
each pupil 

¶ Rules are applied fairly and sensibly 

¶ Appropriate behaviour is taught 
 
The purpose of this policy is to produce a working document which reflects the current 
needs of the College. The policy is intended to build upon previous practice and has 
been the result of review, evaluation and consultation within the forum of a working 
party.  
 
Aims 
Aims 
St. John Plessington Catholic College believes that all students should be aware of the 
standards of behaviour that are expected of them and take responsibility for promoting 
these standards. We hope that by encouraging positive behaviour patterns we can 
promote good relationships throughout the College built on mutual respect, trust and 
understanding, and that through the use of this policy we can support all of our students 
in developing a high level of social awareness. Our aim is to ensure that all our students 
leave the College with the key skills they need to continue to progress to the best of their 
ability in all areas of life.  
 
 
The policy aims to put strategies in place which help develop a positive culture of praise 
and reward within the College, where students feel empowered and are able to 
successfully manage their own behaviour. 
 
 
 
 
 



 

 4 

Rationale 
 
The rationale behind the policy is that behaviour is a choice: students learn that positive 
and negative behaviour leads to positive and negative consequences respectively.   
 
Equally important is that the policy is rooted in respect - where staff speak and act 
courteously to students and so educate students to show similar respect towards staff 
and each other. 
 
It is important that all stakeholders, that is, staff, students and parents understand that 
when a student behaves unacceptably, it is the behaviour that is seen as unacceptable, 
not the pupil.  
 
The policy aims to instill a sense of óownershipô and responsibility for behaviour from all: 
staff, students and parents; the College aims to communicate and work with parents in 
order that parents may have a true picture of their pupilôs behaviour so that they can 
contribute to their success as much as possible.  
 
It is important that staff understand the importance of using a wide range of preventative 
and intervention strategies when dealing with behaviour. It is important to remember that 
teaching and learning go hand in hand with behaviour, and that it is often the well 
planned, correctly pitched, and engaging lessons which promote positive behaviour 
which enables and encourages positive attitudes to learning. 
 
At St John Plessington Catholic College, we aim to keep parents and carers as informed 
and up to date as possible with regards to their pupilôs behaviour. We recognise that 
working in partnership with parents and carers can facilitate improvements in behaviour. 
Relevant personnel will communicate with parents and carers at every point. 
 
Our responsibility to safeguard and promote the welfare of young people is of 
paramount importance and we believe that safer students make more successful 
learners 
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Praise & Rewards 

 CLASSCHARTS 
 
It is very important to recognise effort, hard work and success. Our rewards system at St 
John Plessington is called Class Charts and ensures all students have the opportunity to 

have their efforts and achievements recognisedΟand rewarded by all staff through Class 

Charts for various reasons, including (but not limited to): recognition of good effort within 
the classroom, positive contributions, excellent homework, acts of kindness etc. In 
addition, positives will be awarded every week for 100% attendance.  

Rewards Assemblies  

To celebrate success and reward achievement, students will attend a termly Rewards 
Assembly. This is an important highlight for both students and their teachers. Certificates 
and prizes are awarded for attendance, punctuality, citizenship and achievement in 
individual subjects. There are also special Form Tutor awards and Heads of Learning 
awards.  

We also encourage the recognition of sustained achievement and effort by individual 
students through the presentation of a range of awards at Awards Evening, where 
achievements are celebrated in a public forum with parents, staff, governors and a well 
known guest speaker.  
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Class charts  
 
As part of our essential partnership with parents, we have invested in a behaviour monitoring system called óClass Chartsô. Class Charts is 
an online system which teachers use to track achievement and behaviour throughout the school day. We believe in working closely with 
parents, and one of the key benefits of using Class Charts is that we are able to securely share pupils achievement and behaviour report 
with parents and staff and so keep all up to date in real-time. Both positive and negative behaviours are logged, and this will enable staff to 
celebrate pupilsô success in class, and to intervene where necessary in partnership with parents. Each pupil has a unique access code 
which has been issued to parents so they can see input from staff in real time.  
 
Staff are asked to log behaviour incidents through ClassCharts and then to follow up as per our behaviour policy. Detentions, although 
logged on class charts, still need to be written in planners. Level 3 forms still need to be filled in as needed as per policy and handed to line 
managers. HOD and HOL are asked to contact home as per the policy to alert parents and then to log communication on ClassCharts.  
 
HOL will track and monitor class charts weekly via an end of week alert and our graduated response and inclusion policy will be 
implemented once triggered through the protocol.  
 

 
 
 
 
ClassCharts is used to allow you to view, track and log all pupilsô behaviour both in and out of class.  
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Seating plans should be set up and maintained for all classes.  
 

 
Positive and negative behaviour can be logged for all pupils.  
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Full Pupil reports can be views and analysed.  
 

 
Positive and negative points are organised into specific folders. 1 ï Class teachers, 2 ï TLR holders and 3 ï SLT.  
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An example sub folder.  A specific option should be selected as much as can be however there are open options to record specific details 
in each section.  
 
 

 
 
Further details and information, including detentions can be issued for all pupils.  
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Referral Summary 
All incidents to be logged on ClassCharts  

 

 
 
 
 
 


